Regeneration and Economic Development

The Mayor’s draft Economic Development Strategy is a call to action to everyone with a stake in the future of London’s economy to get behind the Mayor’s vision of a fairer, more prosperous city. The Mayor believes that a strong economy and a fairer city should go hand in hand. London has one of the most dynamic and prosperous economies in the world – but this prosperity has not been shared by all Londoners.  The Mayor has promised to be the most pro-business Mayor of London ever, but is clear that the economy should be one in which all companies play by the rules and where no community is left behind.

Key features of the programme include the Good Work Standard – which is the Mayor’s benchmark for good employment practice and aims to create better, more equal places to work - the London Living Wage, Responsible Procurement and financial inclusion.  

The Senior Project Officer(s) will:

· Work as part of a team in the Economic Development to deliver projects and policies that contribute to ensuring London’s economy delivers for all Londoners, particularly low wage Londoners.  
· Work with a broad variety of external stakeholders, such as the business community, Trade Unions and the public and Third Sector    


Skills and Employment
In 2018 City Hall published the first ever Skills and Adult Education Strategy for London called Skills for Londoners. Skills for Londoners is the first post-16 skills and adult education strategy produced by a London Mayor. It sets out the contextual skills challenges London faces, along with the priorities and actions required to make the London skills system the envy of the world and achieve the Mayor's vision for: 

'A City for all Londoners - making sure Londoners, employers and businesses get the skills they need to succeed in a fair, inclusive society and thriving economy.'

The primary objective of the Greater London Authority’s Skills and Employment Unit is to fulfil the Mayor’s role to promote and deliver skills and employment policy and deliver his manifesto commitments on these policy areas.  

A key priority for the Unit is managing and delivering the £300m+ Adult Education Budget (AEB) in London. The AEB provides funding for education providers to deliver courses and qualifications to London residents who are 19 years and above. The team also provides funding for programmes such as the Digital Talent programme which provides free digital training programmes for young Londoners. Furthermore, the Mayor’s Construction Academy Programme aims to establish a construction academy scheme with the housebuilding industry, to close the gap between our ambitious housing development targets and the need for more skilled construction workers in London. 

The Senior Project Officer(s) will:

· [bookmark: _GoBack]Manage employer engagement projects designed to increase London’ s participation in apprenticeships addressing the current underspend of apprenticeship levy funds.
