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The Old Oak and Park Royal Development Corporation (OPDC)
OPDC Planning Committee - Mayor of London appointments
Candidate Briefing Pack

Closing date for applications:  Sunday 12 April 2015 (midnight) 
Dear Candidate
Old Oak and Park Royal (OPDC) Planning Committee Members  

The Old Oak and Park Royal Development Corporation (OPDC) has been established to secure the maximum benefits from the newly planned transport interchanges of High Speed 2, Crossrail and London Overground stations, to deliver the much-needed homes and jobs in what will be one of the largest regeneration projects London has seen for decades.  
Appointments to the OPDC Planning Committee provide real opportunities for individuals wishing to make a contribution to improving the lives of all Londoners and supporting the diverse communities at Old Oak and Park Royal. The OPDC Planning Committee will support OPDC Board in promoting and delivering physical, social, economic and environmental regeneration at Old Oak and Park Royal, through high-quality sustainable development and investment for the benefit of the area and the communities that surround it. 
The Planning Committee will  consist of 7 members, all appointed by the Mayor of London, comprising  of the Chair of the Planning Committee (who will also sit on the OPDC Board) three elected Councillors (one from each of the local Councils of Brent, Ealing and Hammersmith and Fulham), and three independent members. Appointees are expected to spend approximately one day a month on these roles.
The Mayor is currently seeking to appoint 3 independent members to the Planning Committee. Candidates will have knowledge and/or experience of planning and development, ideally within London.  This briefing pack contains details about the application process, background information on the organisation and the roles and responsibilities of the Planning Committee.

If you have any questions in the meantime please do not hesitate to contact Andrew Baxter, Resourcing Manager at Andrew.baxter@london.gov.uk or on 020 7983 4079, or Victoria Hills, Director, Proposed Old Oak and Park Royal Development Corporation, at Victoria.Hills@london.gov.uk, or on 0207 983 4212. 

We look forward to receiving your application.

Yours faithfully

Recruitment Team
The Greater London Authority

Old Oak and Park Royal Development Corporation – Background
On Tuesday 30th December 2014, the Mayor of London announced the designation of a Mayoral development area at Old Oak and Park Royal, and requested that the Secretary of State establish a development corporation for that area to be called the Old Oak and Park Royal Development Corporation (OPDC).  The OPDC will also be the local planning authority for the whole of its area, and will therefore have all the powers and functions of a local planning authority.  The OPDC will come into legal existence on 1 April 2015, and will be able to exercise full planning powers throughout its area from that date.

The purpose of the OPDC is to promote and deliver physical, social, economic and environmental regeneration at Old Oak and Park Royal, including securing maximum benefits from the newly planned transport interchanges of High Speed 2, Crossrail and London Overground stations. The Corporation will plan for significant future growth at Old Oak and for the protection and regeneration of the industrial areas of Park Royal. A central objective of the Corporation will be to secure high-quality sustainable development and investment for the benefit of the area and the communities that surround it.

The OPDC will seek to achieve its goals by:

· Working  in partnership with the Mayor of London, Central Government, the local boroughs, residents in neighbouring local communities, local organisations, businesses and regeneration agencies and other partners in both the public and private sector, including transport infrastructure companies;

· Leveraging public assets to attract and secure private investment for the development of the area, and 

· Setting and maintaining standards for quality of design, construction and urban planning, to ensure a sustainable and enduring legacy for the area.

The OPDC Board 
The OPDC will be governed by a Board consisting of 15 members, who have all been appointed by the Mayor of London. The Mayor will be Chairman of the Board, and other board members include representatives from the local Councils of Brent, Ealing and Hammersmith and Fulham, members from partner organisations and the wider community. Board members between them have experience of regeneration, transport, finance and commerce, education, national and local government, and the local residential and business communities.  
The OPDC Board sets the strategic direction for the Corporation.  It approves the budget and business plan, and other major and strategic issues, such as the borrowing and Investment Programmes, Planning Policy and the Community Infrastructure Charging Schedule.  In addition, Board Members, depending on their knowledge, skills and experience, may sit on specific Committees, undertake public engagements and provide advice to the Mayor.

OPDC Planning Committee

As Local Planning Authority the OPDC is obligated to consider planning applications submitted to it within set statutory timescales, and may establish a committee to undertake those functions.  A scheme of planning delegation agreed by the Board will give the Planning Committee delegated authority to determine planning applications submitted to OPDC.  The Planning Committee will also be called on to advise the OPDC Board on emerging planning policy and Community Infrastructure Levy charging schedule. 

The OPDC Planning Committee will consist of 7 members, all appointed by the Mayor of London:
· The Chair of the Planning Committee (who is also a Board Member); 
· Three elected Councillors -- one from each of the local Councils of Brent, Ealing and Hammersmith & Fulham; and
· Three independent members. 
PERSON SPECIFICATION
We are seeking to appoint a highly skilled, diverse and experienced Committee. Members will be able to operate in a high profile, publicly accountable environment and will have already proved themselves at the highest level. With a strong commitment to West London and its communities, Committee Members will be leaders in their field and will be able to command the respect of their peers. It would be desirable to have experience in one or more of the following:

· Town Planning 

· Architecture

· Construction 

· Development 

· Regeneration 

All Planning Committee members are required to understand and embrace the seven principles of public life as defined by the Nolan Committee.  These are selflessness, integrity, objectivity, accountability, openness, honesty and leadership. 

Personal qualities
· A genuine interest in the planning and development of Old Oak and Park Royal 

· An understanding of place making 

· An understanding of the highest standards in planning and design and a strong desire to achieve this for Old Oak and Park Royal 

· Vision and ambition for how Old Oak and Park Royal could develop

· Independence of thought and an ability and desire to engage in open and honest debate

· The personal stature and credibility to interact with and contribute to a high calibre Planning Committee and also to operate as a high profile ambassador for the Development Corporation;
· An ability to understand and take account of the views of a mix of stakeholders, including community stakeholders 
· A commitment to equal opportunities and diversity and an understanding of and commitment to issues facing disabled people
Skills and Experience
In addition to the personal qualities set out above, candidates would ideally be able to demonstrate experience in some or all of the following areas:

· Experience or an understanding of the communities of west London and the socio-economics of the area or a similar urban community

· Experience of providing strategic direction to an organisation and an understanding of governance 

· Strong commercial acumen coupled with analytical capability 

· Ability to operate successfully within a complex stakeholder mix 

· Experience of engagement with diverse communities 

· Ability to assimilate and interpret varied information from different sources, an analytical approach and reasons logically and objectively

· Experience of similar regeneration projects would be advantageous 
· Excellent communication and advocacy skills with the ability to act as an ambassador for the OPDC.
Appointment details
For appointees to the Planning Committee who are not already members of the OPDC Board, the Mayor of London will make appointments to the OPDC Planning Committee. Shortlisted applicants will be interviewed by a selection panel which will include GLA officers and an independent member; the panel will make recommendations for appointment to the Mayor of London.

The GLA promotes an equal opportunities policy.  Appointments are made on merit, following a fair and transparent process, and these appointments are governed by Nolan principles and the Mayor of London’s protocol on appointments. Please view http://www.london.gov.uk/who-runs-london/greater-london-authority/corporate-governance/how-gla-organised
Managing Conflicts of interest 

Candidates should state any potential for conflicts of interest in their application, and this will be explored with short-listed candidates at interview.  This includes details of business, financial or other interests or any personal connections, memberships or associations which, if you are appointed to the OPDC Planning Committee, could be misconstrued or cause embarrassment to the Mayor of London or the OPDC.  
Eligibility

Applications are welcomed regardless of gender, age, marital status, disability, religion, ethnic origin, political opinion, sexual orientation or whether or not you have dependents.    

Time Commitment

Planning Committee members are not required to devote the whole of their time to OPDC’s affairs. The time commitment for this appointment is expected to be approximately one meeting of the Planning Committee per month, plus additional time as required, including committee member training and induction. On days that the Planning Committee meets, there will normally be an afternoon briefing starting at approximately 2pm, with the Committee meeting to start at 6pm on the same day.  
Location of Meetings

Planning Committee meetings will take place at City Hall until such time as a suitable location can be utilised within the Mayoral development area.
Term of Appointment

Planning Committee members are appointed for a term of up to four years, at the Mayor’s discretion. Members can serve a maximum of two terms.

Expenses 

Planning Committee members will receive expenses.
Start Date
The Appointees are expected to be available to take up their role in May 2015.  The first Planning Committee meeting is scheduled to take place on 21 May 2015.

How to Apply

Candidates are invited to apply by submitting a CV and cover letter via the GLA’s online recruitment portal.  You will be asked to provide the following information 

· Contact details, eligibility, interview availability

· If any GLA employees are known to you

· Recruitment monitoring information

Upload your most recent CV which includes

· Employment, public appointments and qualifications history

· Names and details of two referees who are willing to provide a reference for you
· Any conflicts of interest you may have or which may arise if you were appointed

· Information regarding any Directorships you hold.
Upload a cover letter which answers the following questions, drawing on your previous experience where possible.  These two documents combined should be no more than 4 sides in length:
1. What would your unique contribution be in this role, and how would this contribution be seen in action?

2. How do you meet the role requirements as outlined in the person specification, and in which do you have substantial skills and experience?

The closing date is midnight Sunday 12 April 2015 

All applications submitted will be acknowledged by receipt email.
Thank you for taking the time and effort to apply for this role. All data is processed in accordance with the provisions of the Data Protection Act.
If you have a disability which may cause difficulty in completing an online application form or have any queries regarding the application process, please the GLA Resourcing Team on
020 7983 5528 or by email at glajobs@london.gov.uk
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